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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AVANTHI | NSTI TUTE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Dr. SNV GANESH

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08922279884
Mobile no. 8978402146

Registered Email

princi pal @ietta.ac.in

Alternate Email

snvganesh@nai | . com

Address Cherukupal ly (Village), Near
Tagar apuval asa Bridge, Bhogapuram
(Mandal ), Vi zi anagaram (Di st), Andhra
Pradesh (State), India

City/Town Vi zi anagr am Di st

State/UT

Andhra Pradesh




Pincode

531162

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Gandi Satyanar ayana

Phone no/Alternate Phone no.

+919849202645

Mobile no.

9494451851

Registered Email

sat yanar ayanagandi @nmuai | . com

Alternate Email

avant hi . q7@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://aietta.ac.in/igac/ AQARX®0201

8- 2019. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://aietta.ac.in/acadeni c_cal anders
[2019- 20%20Academ c¥20Cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B++ 3.00 2018 26- Sep- 2018 | 26- Sep-2023
6. Date of Establishment of IQAC 01-Jun-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration Number of participants/ beneficiaries



https://aietta.ac.in/iqac/AQAR%202018-2019.pdf
https://aietta.ac.in/iqac/AQAR%202018-2019.pdf
https://aietta.ac.in/academic_calanders/2019-20%20Academic%20Calendar.pdf
https://aietta.ac.in/academic_calanders/2019-20%20Academic%20Calendar.pdf

IQAC

Acaden ¢ Feedback Second 10-Jan- 2020 310

Senester (First Year 5

B. Tech)

Academ ¢ Feedback Even 02- Dec-2019 1150

Senester (2,3,4 B.Tech 6

Cl asses)

Academ ¢ Audit Odd 30- Nov- 2019 162

Semest er 4

Acadenmi ¢ Audit Even 04- Sep- 2019 145

Semest er 5

Academi c & Administrative 30- Dec-2019 65

Audi t 2

Guest | ecture on Present 29- Aug- 2019 132

research trends 1

Academ ¢ External Audit 22- Feb- 2020 160
1

Wrld Quality day 17- Feb- 2020 110
1

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpqL2R2K3VLT0VIRE5MNmFaWVFKSnc9PSIsInZhbHVlIjoidkVSZE1aNlFmR3lEQXdsbzhQSnJGMnV2YWVZZ0dRajYxdUlsV3ordEdjYlJ2aHNjSW1QSXAzNnJnZTdJTmxsb2hVOWNHU0JVaEUra1EzclFRd1Y1aW5uTEpkdWR0N01jWWNvdU9ycWF3Rms9IiwibWFjIjoiYzNlZWU4ZDU1NTNmZWQxNzNmYWU5MzAxNDlkZmU4NjkwNzA2YWIzZjRkYjdkN2I5ODU3ZTVmMThiZjRjNDI3MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlyZ0NQaDNPSnU2ejdSSTV1ZjVKUnc9PSIsInZhbHVlIjoiV3kxT1lkY0MxeHNqdzhFT3dxeXR6WEt0alhLdGpCaVhjZ3pKN3oyd0JHcnJFai9aNTIxbURDZVE2MGVHUWk1Q1BqZFZwS0pVeDNpKys0OURjOHpNUFE9PSIsIm1hYyI6ImVlODVlM2Q4NzZkMTUyZjgwZDdjMTRkY2NhNGRjYjMyOWFiODZmZTk3Njg3N2VkOGQ1NjJiOTdiZTRiMDMzNWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12685_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZlMFBISEtCNFZFV0FoOUxFREFkbnc9PSIsInZhbHVlIjoiVnFZaWRzc25DOVdEcFFocXpmak1ZbmovN01lV2NycHAxc05FV2s3VHZxeDJyOEJsNElZLzlTZFEzZU1YZWdaTDMvUURkaTRXdm5WZFgyZnVNWW1vd0E9PSIsIm1hYyI6IjA2ZDliMWNhYzQwMDRkYTllOWM1OTE1NjM3YTQ5ZTUyYjI5ZmM2ZWU2MzA5NGQ2YzA5MzExNGI4ZmQwNGU2OGUiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The Internal Quality Assurance Cell (1QAC) of the Avanthi Institute of

Engi neeri ng and Technol ogy has taken initiative in conducting sem nars, Cuest
Lectures, and workshops and preparing the perspective plan by collecting input
data fromall stakehol ders, their expectations, Institute nanagenment policies,
goal s, and objectives of the Institution. « Internal Quality Assurance Cel
ensures the quality of the teaching |earning process and its outcone through
internal and external audits conducted at regular intervals. ¢ Internal Quality
Assurance Cell has taken efforts to inprove the quality of teaching by involving
students and faculty in Sem nars and Wrkshops related to the academnic
environment. ¢ | QAC strengthened ICT facilities in teaching, |earning, and

eval uation ¢« Mnitor and ensure the quality of student activities, departnental
activities, and staff nenmbers for periodic assessnment for the tinely, efficient,
and progressive performance of academ c tasks. ¢ Frequent Internal departnental
meetings with staff nmenbers are initiated to fornulate the plan of action and the
i mpl ementation of action plans is reviewed in the subsequent neetings.

e Conducted Faculty Devel opnent Programes ¢ Conducted wor kshops/senminars e
Research projects ¢ Technical Training classes ¢ Best practices (CGuest |ectures,
industrial visits, service activities, International and National days, Extension
activities etc), ¢Conduct CRT Classes and technical training for 3rd and 4th-year
students

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Revi ew of Performance Based Appr ai sal To neet the current requirenents of HEl
System (PBAS) netrics Econtent To nmake avail abl e the eContent useful
devel opnent facilities to the students, particularly during
the situations |ike COVID Lockdown.
Effective utilization of Al ummi | mprovenent in Placenments, Consultancy,
contributions (Placenents/ online Internships, etc with the support of
Lecturers/Internships/consul tancy). ent husi astic ol d students of the
I nstitute.

Pronmotion and Encouragenent of Faculty |Good no of faculty and students are

to do new online courses |ike NPTEL noti vat ed succeeded w th good
cour ses performance. Many are secured CGold
nedal s

I ntroduction of course coordinators for |[course coordi nators created for all
all courses and | ab practi cal courses and nmintained all files

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRyRHpKRmlmOHAybmR5bDl4eHF3eWc9PSIsInZhbHVlIjoiNFFmMnJLZW5FMmtmQ1ZDUTRUcFJSSWdEbTlKOGRvenhYbXZVOFQyb1VETWVldVNUQVQ1SlFBMzVwNEl5YzRBeXFoY25FbVkzZlBJK1Q0cUNaWTNpK3c9PSIsIm1hYyI6IjUzZTljMGU0MTZlNGI0Yzg2NmQ4OWQwYmZiMjY4ZTNlMDVjMjQ4ZGMyZTI2MGY2MzkxZTJkY2NmNjNjNDRmYjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpnVHhLZnZIRjNDOUNJM3lyMVczTUE9PSIsInZhbHVlIjoiMDd1KzZ1L0JvNnhOcFR0RThOU0tudkpFU1p1RXBXdmZxYUxtMzJVVjErM3AzdDRHZGRmaEgzcmZZWGJXUS96dSIsIm1hYyI6Ijc5OGE4Y2RjOTcxMDUzNjkxMjg1MGRiMDQyNTJlNDcxMmY0MTVhY2I2MDE3MGI5MjVkOGI2YWFlMGRhZmQ3ZjAiLCJ0YWciOiIifQ==

Name of Statutory Body

Meeting Date

CGover ni ng Body 01-Jul - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Adm ssion nodul e Acadeni cs nodul e
Exam nati on nodul e Attendance nodul e:
Feedback nodul e: Human resource
Managenent nodul e: Certificates nodul e:
Pl acenent nodul e I D cards nodul e Fee
paynment nodul e Pay rolls nodul e,

Student and faculty login nmodule 2. The
| QAC formul ated a qual ity nmanagenent
system for teaching and | earning on
canpus. The process includes the
schedul ing of orientation courses, and
bri dge course, preparation of
tinmetables with student sem nars,
preparation, and subm ssion of teaching
plans, filling of activity diary, the
conduct of extra circular activities,
gui delines of nmentoring, and formation
of learning teans. The | QAC al so
prepared a structured questionnaire for
coll ecting feedback from students. | QAC
al so collected self appraisals from
faculty and departnment appraisals
periodically. The periodic reports
submitted by IQAC to the top nmanagenent
and the review neetings conducted
periodically hel ped the organi zation
significantly to nonitor the progress
and to initiate nmeasures for quality
enhancenent .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

Avanthi Institute of Engi neering and Technol ogy ensures effective curricul um
delivery through a well-planned and docunented process. The Institute considers
effective delivery of the curriculumas the nost vital curricul ar aspect,
further, it follows the curriculum prescribed by the JNTUK University through
its Board of Studies. Few faculty nenbers have worked on the Board of Studies
and their sub-committees, substantially contributing to the curricul um
devel opment. The institute ensures effective curriculumdelivery through
systematic and strategic transparent mechanisns with the bel ow operating
procedures: ? Teaching faculty are given the freedomto sel ect subjects of
their expertise, in turn, endorsed by heads of the respective departnents in a
transparent workl oad distribution nmechanism The syllabus, |esson plan, |ecture
notes, and additional study material are prepared as per the curricul um and
made avail able to students before the start of every senmester. ? The acadenic
commi ttee oversees all the acadenmic activities viz., preparation of effective
ti metabl es, syllabus conpletion and conduction of practical sessions in Labs,
Assessnent tests, Project and Senminar reviews, and any other issues of academ c
i mportance through the formats of STLRP [ Senester Theory & Lab Readi ness
Programme] and STLCP [ Senester Theory & Lab Conpl et eness Progranme] ? The Tine
Tabl es are displayed on the Notice Board and al so upl oaded on the institute
website. ? Student evaluation is done in line with the university nornms through
Md Exans [Online & Ofline], Lab Internal and External Exans, Assignnents,
Tutorials, etc., ? The institution maintains EZ and ECAP Software at the nacro
| evel to capture the conprehensive database of all the acadenmic activities. ?
The course structure and contents of a course are oriented carefully to neet
Program Qut cones (PGCs) and Program Educational Objectives (PEGCs). -- Severa
Menor anda of Understanding (MoUs) with |ocal and national industries rel evant

to prograns have been signed to nmake students acceptable at the | ocal
national, and global levels. ? Also by conducting workshops, sem nars, guest
| ectures, invited tal ks, and conferences periodically, students get an
opportunity to interact with acadenmic and industrial experts which helps to
deliver the curriculumnore effectively. ? The Institute encourages Choice
Based Credit System (CBCS) through El ective subjects and self-1Iearning
certification courses through Swayam NPTEL, Course era, Eduskills, etc. ?
Internships & live projects, Value added courses to enhance comuni cati on;
enpl oyability, and entrepreneurship skills are also encouraged to enrich the
curriculumdelivery. ? The Institute established an Entrepreneurship
Devel opnent Cell (EDC) that helps in devel opi ng entrepreneurship skills anong
the students through their interaction with successful entrepreneurs,

i ndustrialists, and academi ci ans through professional bodies |like |ISTE, |ETE
Csl, ACM IE[I], etc., ? Canpus Recruitnent training is also provided to
students through In-house and External trainers for enhancing the technical,
progranm ng, coding, and analytical skills apart from English | anguage and
comuni cation skill-based training offered through Canbri dge BEC [ Busi ness
Entrepreneur Certification] Course.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
DESSAULT Ni | 19/ 06/ 2019 180 YES YES
SI EMENS Ni | 16/ 12/ 2019 7 YES YES
CENTER OF
EXCELLENCE
SI EMENS Ni | 23/ 12/ 2019 7 YES YES

CENTER COF




EXCELLENCE
NDT Ni |
CATI A Ni |
ANSYS Ni |
CFD Ni |
R AC Ni |
ANDRQO D Ni |
PYTHON Ni |
V\EB Ni |
DEVEL OPENMENT
TALLY 9.0 Ni |
PLC SCADA Ni |
| OT Ni |
PCB Ni |
MATLAB Ni |
MATLAB Ni |
AUTCODESK Ni |
REVI T

Aut o CAD Ni |
Tot al Ni |

Station
Ment or Ni |

graphi cs
Ni |

Pl c/ scadadcs
Tanner Ni |
t ool s
Conput er Ni |
net wor ki ng
security

16/ 12/ 2019 7
08/ 07/ 2019 7
27/ 07/ 2019 7
09/ 12/ 2019 7
10/ 02/ 2020 7
27/ 07/ 2019 45
27/ 07/ 2019 45
10/ 12/ 2019 60
15/ 07/ 2019 45
27/ 07/ 2019 28
22/ 09/ 2019 21
09/ 10/ 2019 21
10/ 12/ 2019 28
04/ 02/ 2020 21
19/ 07/ 2019 21
13/ 09/ 2019 21
07/ 10/ 2019 21
22/ 07/ 2019 28
18/ 09/ 2019 21
08/ 10/ 2019 21
10/ 12/ 2019 21

YES
YES
YES
YES
YES
YES
YES
YES

YES
YES
YES
YES
YES
YES
YES

YES
YES

YES

YES

YES

YES

YES
YES
YES
YES
YES
YES
YES
YES

YES
YES
YES
YES
YES
YES
YES

YES
YES

YES

YES

YES

YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BTech FUNDAMENTALS OF 05/ 08/ 2019
COVPUTERS

BTech UTI LI SATI ON OF 10/ 06/ 2019

ELECTRI CAL ENERGY

BTech LI NEAR | C APPLI CATI ONS 10/ 06/ 2019

BTech SW TCH GEAR AND 10/ 06/ 2019
PROTECTI ON

BTech ELECTRI CAL MACHI NE 10/ 06/ 2019

MODELI NG AND ANALYSI S
BTech PROGRAMMVABLE LOG C 10/ 06/ 2019
CONTROLLERS &




APPLI CATI ONS

( CAD)

BTech HVDC TRANSM SSI ON 10/ 06/ 2019

BTech Engi neeri ng Expl oration 27/ 01/ 2020
Proj ect

BTech Comput er Ai ded Draw ng 27/ 01/ 2020

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA VBA 16/ 08/ 2019
BTech Cl VI L ENG NEERI NG 03/ 08/ 2019
BTech ELECTRI CAL AND 03/ 08/ 2019
ELECTRONI CS ENG NEERI NG
BTech MECHANI CAL ENG NEERI NG 03/ 08/ 2019
BTech ELECTRONI CS AND 03/ 08/ 2019
COMMUNI CATI ONS
ENG NEERI NG
BTech COVPUTER SCI ENCE AND 03/ 08/ 2019
ENG NEERI NG
M ech COVMPUTER SCI ENCE & 16/ 08/ 2019
ENG NEERI NG
M ech VLSI DESI GN 16/ 08/ 2019
M ech COMPUTER SCI ENCE & 16/ 08/ 2019
ENG NEERI NG
M ech CAD/ CAM ENG NEERI NG 16/ 08/ 2019
M ech PONER ELECTRONI CS 16/ 08/ 2019
M ech PONER SYSTEMS 16/ 08/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 926 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

EXPLORATI ON LAB

| PR AND PATENTS 03/ 06/ 2019 343

Prof essional Eithics 03/ 06/ 2019 360
and Human Val ues

CRT 10/ 06/ 2019 376

ENGLI SH LAB 02/ 09/ 2019 412

COVMUNI CATI ON SKI LL LAB 02/ 09/ 2019 462

ENG NEERI NGB 06/ 01/ 2020 361



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVnRFkvWnZ5NHlYRThkNG8zNWpJRGc9PSIsInZhbHVlIjoiaTF2QmdQNUUzV0ZnWS9MM2hxT0h4V3lmM25JWlpsVGF6UGRmZFErSWUrYTdiYmRwdDdqZ01oUjFxVkNEY1phckltSjdBNU9hclhkWWhGZU1Ga3ZtUDhWSGoxcE9pT2NtZzM5eTFjemxYSWs9IiwibWFjIjoiNDVlMTQ3MDJlOTE0ZTJiZjI2NTMxMWFmMTYzYTk0OGIyYzZmNWVhMWUwNWM0MTE0YTliMzRjMDYxODEzOWY3MiIsInRhZyI6IiJ9

ENGLI SH FOR RESEARCH 02/ 09/ 2019 21
PAPER VRI TI NG

CONSTI TUTI ON OF | NDI A 02/ 09/ 2019 207
Pedagogy Studies 23/ 09/ 2019 17

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

COVMUNI CATI ONS
ENG NEERI NG

BTech Conput er Sci ence and 57
Engi neeri ng
VBA VBA 65
BTech ClViL 31
BTech El ectrical and 41
El ectroni cs and
Engi neeri ng
BTech Mechani cal Engi neering 250
BTech ELECTRONI CS AND 35

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Meet hel d every year. It

taken during the Al umni

for each paraneter either
Ei ght h senester students every year 2. Al umm
questionnaire is prepared by the Program Assessnment Comrittee in consultations
with the Departnment Advisory conmttee
is al so taken whenever
cal culating PO contribution by Alummi Survey, only alumi students of the npst
recent previous academ c year
cal cul ati on, 2013, 2014, 2015 Batches are considered. That is, to be considered
nmust pass after their graduation. ¢ This Survey is
Meet held every year. It is also taken whenever al umni

as alummi, mninum1 year

1. Exit Feedback ¢ The Exit Survey questionnaire is prepared by the Program
Assessnment Conmittee in consultations with the Departnment Advisory Committee. o
The Exit Survey questionnaire is assessnent of attainment of PCs fromthe
student’s perspective. Its questionnaire is the listing of POs PSGs. ¢ 3 Levels
are used for all the 3 (Exit,

Alumi, Enployer) surveys. a) Substantial or

is only considered. For

al umi

Excellent for H gh with value of 3 b) Mderate or Good or Mediumwi th val ue of
2 c) Slight or Poor or Low with value of 1 The student has to assess hinself

as 3 or 2 or 1. « The Exit Survey is taken fromthe
Feedback:

e The Alummi Survey

This Survey is taken during the Al umi

visit college. « Wile

2016- 20 batch PO



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZvN2o3dSszZHlPcEwzTVF6ZzcwK0E9PSIsInZhbHVlIjoibkc0dVp2SkdFTEswN3JmL0tyQ3I5UWt4WXNjOHNRYk1ydzNyb0JpM0hJUDZEME05elZUNFdVQmhLL0FaVDB1TXJ6Q3ZaclZON0FCcUhSejVGSTg0WmEwenZXZ3o5YjFKd2YwNk1NVk43ZFk9IiwibWFjIjoiM2M3YTc3YmU2YjM3N2Q2NzRjMTMzODg0OTdkYzMzMWE4MmIwNWM5ZmE0NzY4MWQ2ZjY4YmJhOTE4MjAxYWJkYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ink1cVl1UkJIWk9WaVNFVURBZnJKM0E9PSIsInZhbHVlIjoiTnE3RVNSNjR5bktNbHNRaFZSNUdhQ0JuOVNCbmFzM3dMeFZJMHQ0ZmVSdVJTc0syUGFwV3ZyNUFlOVFtZGx5VE1idjcwcCt2VEtLSURYQmxZM3RVMVJFUE9GRXcrSFY0VFNRVWZES3R3eGs9IiwibWFjIjoiNWNhMGIwM2U5MDZlZTg5YWVkZDg4YjA1NDZlNWJhMmI3NjQ4NThiZDJkYTk5NjI2NjkyZDZlYmZkZmNhNTI5ZiIsInRhZyI6IiJ9

visit college. « Wile calculating PO contribution by Alumi Survey, only

al umi students of the nobst recent previous academ c year is only considered.
For 2016-20 batch Cal cul ation, 2013, 2014, 2015 Batches are consi dered. That
is, to be considered as alumi, mninmm 1 year mnmust pass after their
graduation. 3. Enployer Feedback ¢ The Enpl oyer Survey questionnaire is
prepared by the Program Assessnent Conmittee in consultations with the
Department Advisory Commttee and the Placenment Cell Coordinator. ¢ This Survey
is taken during the Placenent activities held every year. « Wile calculating
PO contribution by Enployer Survey, only enployers of the nobst recent previous
academ ¢ year passed out students are only considered. For 2016-20 batch PO
cal cul ation, 2013, 2014, 2015 Batches are consi dered.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled

Programme Specialization available Application received
BTech Civil 60 15 15
BTech EEE 60 14 14
BTech Mechani cal 180 56 56
BTech ECE 120 112 112
BTech CSE 180 190 190
M ech PS 18 16 16
M ech PE 18 1 1
M ech VLSI 18 5 5
M ech CADCAM 18 15 15
M ech CSE 36 6 6

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1622 216 153 13 166

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
158 112 44 44 5 6

View File of ICT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpOMHIxa1lBRG0rcHEzeTcvTTVKRlE9PSIsInZhbHVlIjoibGlkMVB2a1dkbUpmRlBOMlZnNDVycHprQTVrOGNoOEpDRFA1TmQwM2N5S0RWSXRnRlZlL0hLckJNUnJ4dG9uTnZwRDJSTlNSRFRwZmhYbGZrckcvTVE9PSIsIm1hYyI6IjY1MzY1OGE0NDk0Y2Y0ZjM1ODQyMDk5MjQ1ODM3MjBiNDE5NWUyMjg5NTJmMWIzYWNkMTNlNWU4M2Y5NzNmM2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikg1b2hQbE95S0V5RWJOZS94eUJLRHc9PSIsInZhbHVlIjoiZUVkSENLejl2dTFMYTRUU3lpaWpFVFBQMUpNanFCS0VYLzY0K0c0bnB1bGNxRU42YjdHSkdoeGxBeEMyYW5pdXJxMGc1WkJhalJNWWFBV3pOelRKRUE9PSIsIm1hYyI6ImNjOGY1OTkyNWRhYWZjMzk3NDljYmQ2ZWU2YzM2OWIxZjA4NTAzOTlkNTkyNjc3NmI3NzVhOWIwNWRjZTRlNjAiLCJ0YWciOiIifQ==
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2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Type of mentoring: Professional guidance/career advancement/course work specific/laboratory specific/all-
around development. A number of faculty members: All faculty in each Programme Number of students per
mentor: 20 students from each batch Frequency of meeting: Scheduled Twice every 3 months and also as and
when required. In each program, every faculty is assigned 15 students in an academic year. The students
interact with the faculty advisor at least once in 45 days. This also facilitates the pre-registration guidance and
enables students to take the right courses and appropriate electives. The faculty encourages the students to
discuss their ideas and problems in person. The faculty keeps track of the attendance and progress of the
students assigned to him. All the details of the students are maintained by the faculty. The same information is
reported to the HOD/Principal along with necessary measures taken. They also provide advice on career
matters. This has created a healthy and congenial atmosphere on the campus. An effective Student mentoring
system (SMS) has already been implemented in our college. « All the students of the college are coming under
this system from the date of joining the college. « A complete track of the student activities like Academic,
Curricular, and Co-curricular Extra Curricular achievements, social activities, and the details of Parent Meetings
are registered in the system. « Mentoring Forms have been distributed to all the staff of the college. Each staff
member is allocated 15 students under the mentoring system. ¢ Faculty members will have a meeting with the
students periodically and their Academic progress and all activities are discussed and noted in the register. ¢« Any
discrepancies in the students behavior like poor attendance, etc will be questioned and will be counseled with
care. « Staff will be submitting the mentoring forms to the Mentoring /Counseling Committee with members like
the HOD, and Head of the institution. « The committees will scrutinize case by case and suggest corrective
measures. ¢ If necessary, the committee will have discussions with the Parents and Medical counselor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1838 158 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

156

158

0

22

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Nill
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech UG /1 29/ 01/ 2020 23/ 06/ 2020
BTech uG [1/1 06/ 11/ 2019 02/ 01/ 2020
BTech uG I/ 07/ 11/ 2019 10/ 01/ 2020
BTech UG I V/1 08/ 11/ 2019 03/ 12/ 2019
M ech PG /1 24/ 02/ 2020 19/ 08/ 2020
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Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated with JNTUK, Kakinada, and follows the Exam nation
pattern of the university. JNTUK guidelines are strictly adhered to with
respect to the evaluation process. There are two Internal tests conducted. The
schedul es of internal assessments are comuni cated to students and faculty at
t he begi nning of the senmester through the university acadenic cal endar. The
institute has reforned the continuous internal evaluation systemfromfaculty-
centric to student-centric. The Institute Examcell franed guidelines for
conducting the CIE in line with the calendar of the Affiliate University.. As
per the guidelines, the follow ng reforns have been carried out effectively
conducting CIE: ¢ Scheduling of Internal Exani nation, Seating arrangenents, and
hall invigilators listed for every examination. ¢ Preparing the question paper
for the internal exam nation in the prescribed pattern based on Know edge | evel
usi ng revised Bloonis taxonony. ¢ Scrutiny of the prepared question paper is
carried out by HoD/ Subject expert to ensure the quality of the Question paper
e Monitoring the attendance of the students for the Examination. ¢ Internal
Assessnent has to be carried out within the stipulated tinme. « After conpletion
of the internal examination, the faculty evaluate the answer scripts and
distribute themto the students for doubt clarifications or re-correction. The
faculty submits the re-corrected scripts to the exam nation branch and marks
are di splayed on the notice board. ¢ Result review neetings are conducted with
result analysis and the renedial actions for further inprovenents are arrived
at after discussion with faculty, HoD, and Principal. ¢ Upload assessnment narks
in the university web portal and subsequently comruni cated to parents. The
eval uation for theory courses are assessed in direct node (80) covering both
internal and university exam nations and indirect (20) covering survey. The
eval uation for |aboratory courses is assessed in a simlar pattern followed for
t heory courses. For each | aboratory session, the student is assessed through
vi va questions and observations. The evaluation for the project course is
assessed by conducting periodical project reviews covering key paraneters |ike
probl em fornul ati ons, understanding of the project, presentation skills,
communi cation of ideas, technical know edge, teammrk, and project nanagenent.
The mmj or project consists of 200 narks. The project review conmittee organi zes
review neetings to assess the progress of all the project batches. The
performance of the students in Internal Assessnent is used by Faculties to
identify slow and advanced | earners in their respective subjects. Slow Learners
are encouraged to inprove their performance in the future by counseling.
Counsel i ng Sessions are used to sort out personal issues, and acadenic and non-
academi c probl ens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the Academ c Cal endar prepared according to the
cal endar provided by JNTUK University. Every year we prepare the academnic
calendar for the institute and also a departnent-w se activity schedul e for
snoot h functioning. This ensures that the curriculumis enriched through
related activities |ike guest |ectures, extension series, and industry
interaction. For the academ c session, an academni c cal endar was prepared and
followed for the conduct of exam nations and other activities. The academ c
cal endar is displayed on the institute website and al so shares with the head of
the departnents so as to ensure proper execution. Being an institute affiliated
with JNTUK, we follow the academ ¢ schedul e provided by the university. The
Institute prepares its own academ c cal endar for various prograns which follow
the timelines/guidelines and academnm ¢ schedule of the affiliating University.
General ly, the JNTUK gives guidelines on the following in their acadenic
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schedul e, along with the annual cultural and sports neet schedul e. ¢ Begi nning
of the acadenm c sessions. ¢ Last working day of the senmester. ¢« Md-term
exam nation schedule. ¢ Annual day neet ¢ End-termtheory and Practical
exam nation schedule. ¢ Vacation schedule. The same academ c cal endar is
publ i shed on the institute’' s website before the begi nning of every academ c
year. It provides plans for the academ c year to students, faculty, and

parents.

Consi dering the academni c cal endar,
to the teaching plan prepared at the departnent

| evel

each departnent functions according

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://aietta.ac.in/cse.php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BTech Cl VI L 37 36 97
UG BTech EEE 36 30 83
UG BTech MECHANI CAL 136 120 38
UG BTech ECE 48 44 92
UG BTech CSE 100 87 87
PG M ech PS 9 2 22
PG M ech PE 7 4 57
PG M ech VLSI 7 2 29
PG M ech CADCAM 13 2 15
PG M ech CSE 14 5 36
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://aietta.ac.in/igac/Students-Satisfaction-Survey%0(2019-2020). pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 90 Technosof t 0.2 0.2
sponsor ed Sol uti ons
Proj ects
| ndustry 90 Mat chwel | 0.3 0.3
sponsor ed Technol ogy
Proj ects Sol uti ons
| ndustry 90 SRI NI VASA 0.2 0.2
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sponsor ed SHEET METAL
Proj ects

I ndustry 60 BBENCHVARK 0.3 0.3
sponsor ed ENG NEERI NG
Proj ects SOLUTI ONS

| ndustry 90 Equi prent s 0.4 0.4
sponsor ed Spar es
Proj ects Engi neeri ng

Pvt. Ltd.

I ndustry 90 SAK ROBOTI X 0.2 0.2
sponsor ed LAB
Proj ects

I ndustry 90 ENG NEERS HUB 0.4 0.4
sponsor ed
Proj ects

I ndustry 90 M 11 enium 0.35 0.35
sponsor ed sof t war e
Proj ects sol utions

I ndustry 90 mat chwel | 0.33 0.33
sponsor ed sl outions
Proj ects

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ri ghts

Intell ectual Property ECE, EEE, CSE 03/ 02/ 2020
Ri ghts
Intell ectual Property Mech, Civil, MBA 13/12/ 2019

ENTREPRENEURSHI P

DEVEL OPMVENT

ECE, EEE, CSE

17/ 09/ 2019

ENTREPRENEURSHI P
DEVELOPMVENT

Mech, Givil, MBA

04/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Best Teacher M S. Kesava Al ET 05/ 09/ 2019 CSE
Awar d Rao

Best Teacher Ms A Swat hi Al ET 05/ 09/ 2019 CSE
Awar d

Best Teacher Ms Ch kavita Al ET 05/ 09/ 2019 CSE
Awar d

Best Teacher M s. NVN Al ET 05/ 09/ 2019 EEE
Awar d Anusha

Best Teacher M s. S Jhansi Al ET 05/ 09/ 2019 EEE
Awar d rani

Best Teacher M G Prasanth Al ET 05/ 09/ 2019 EEE
Awar d
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Best Teacher Ms M Al ET 05/ 09/ 2019 Cvil
Awar d H mangesewar i
Best Teacher M s Sumat hi Al ET 05/ 09/ 2019 Civil
Awar d M sro
Best Teacher M Al ET 05/ 09/ 2019 Cvil
Awar d R. Venkat esh
Best Teacher Ms. S Al ET 05/ 09/ 2019 ECE
Awar d Sant oshi
Bhavani
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
DASSAULTS DASSAULTS APSSDC DASSAULTS Desi gn 03/ 10/ 2019
Lab LAB
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal BSH 1 0

I nt ernati onal BSH 5 1

I nt er nati onal VECH 9 8

I nt ernati onal EEE 9 2

I nt ernati onal VBA 2 2

I nt er nati onal ECE 10 3
Nat i onal CSE 9 1.5

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BSH 3
EEE 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index
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Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
conpar at M . K. AVI | JRD 2019 2 Avant hi 2
ive NASH KUMAR Institute
anal ysi s of Engi nee
of pul sed ring and
| at ched Technol ogy
and flip
fl op based
shi ft
register
for high p
er f or mance
of | ow
power
syst ens
an optim M . P. SAN I IMR 2019 0 Avant hi 1
i zation TOSH KUVAR Institute
| ow of Engi nee
vol t age ring and
, | ow power Technol ogy
doubl e
t ai
conpar at or
for high
speed
analog to
digital
converter
Low | JRD 2019 0 Avant hi 10
power Full | M. S. DAYA Institute
adder by SAGAR of Engi nee
expl oring | CHONDHARY ring and
new XOR Technol ogy
and XNOR
gates
V. Adi nar Spri nger 2019 0 Avant hi 2
Per or mane ayana Institute
cnpressi on of Engi nee
of linear ring and
precoders Technol ogy
for TDD
| ar ge
scale M MO
system
with
i nper ect
Reci proity
channel Es
timations
OFDM V. Adi nar | JI TEE 2019 0 Avant hi 8
based ayana Institute
massi ve of Engi nee
M MO ring and




channel
estimation
usi ng
gaussi an
m xture
| ear ni ng
conpr essed
sensing ne
t hodsact er

Technol ogy

i zing and
predicting
early
reviewers
for
effective
pr oduct
mar ket i ng
on e-
conmer ce
website
Heart V. Adi nar JCE 2020 Avant hi
Di seases ayana Institute
Di agnosi s of Engi nee
pr ocess ring and T
usi ng MR echnol ogy6
segnent at i
on LASSO
Net cl assi
fication
ML
Desing D V. Adi nar JARDCS 2019 Avant h
evel opnent ayana Institute
of antenna of Engi nee
array ring and
usi ng Technol ogy
slots for
nmut i band a
pplication
S
desi gn B. TEENA I IMR 2019 Avant h
of | ow RATNA Institute
power high PRASUNA of Engi nee
per f or manc ring and
e 2to 4 Technol ogy
and 4 to
16 m xed
logic line
decoders
Load B. Anand I JRAR 2019 Avant h
Frequency Swar oop Institute
Control O of Engi nee
Multi Area ring and
Power Technol ogy
system
Usi ng

Fuzzy- P




Controller
Load | JRAR 2019 0 Avant hi 1
Frequency |[V. Sudhakar Institute
Control O of Engi nee
Multi Area ring and
Power Technol ogy
system
Usi ng
Fuzzy- Pi
Controller
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Ni L NA Nill 0 0 Avant hi
Institute
of Engi nee
ring and
Technol ogy

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 5 70 0 1
nar s/ Wor kshops
Present ed 8 0 0 0
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Day NSS 18 156
| NDEPENDENCE DAY NSS 62 223
TEACHERS DAY NSS 68 912
VANAM MANAM NSS 24 259
FOUNDATI ON DAY NSS 24 236
GANDHI  JAYANTHI NSS 60 221
NON VI OLANCE DAY NSS 24 260
OLD AGE HOVE NSS 8 34
VOTERS DAY NSS 20 231
ENG NEERS DAY NSS 68 822

View File
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3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

on Pl antation and
Open defacation in
| ndi a

H gh School ,
Chittival asa

Benefited
Di stribution of Appr eci ati on Li ons d ub, 34
Bl ankets to O dage Bheemi | i,
Honme and Pl antation Cent enni al
Bl ood Donati on Appr eci ati on I ndi an Red Cross 348
Camp Soci ety
Awar eness Program Appr eci ation Gover nment Z. P. 161

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
CQutreach Al ET NSS SWACH BHARATH 10 66
activity
Qut reach Al ET NSS SERVI CE TO 80 300
Activity PUBLI C DURI NG
G Rl PRADHARSANA
Qut reach Al ET NSS AWARENESS ON 60 250
Activity ENVI RONVENTAL
PCLLUTI ON
Qutreach Al ET NSS WORLD 50 350
Activity ENVI RONVENTAL
DAY
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch M. JUTH GA Al ET 365
JAGADI SH
Resear ch M SS. LAXHM Al ET 365
SRAM KA
Resear ch M. A ARJUN RAO Al ET 365
Resear ch M . M RAGHAVARAO Al ET 365
Resear ch M. PULLI SURESH Al ET 365
KUVAR
Proj ect/ GURAVANA GANA HI NDUSTAN 35
I nternship SHI PYARD
Proj ect/ BANTUBI LLI VENU COROVANDAL 35
I nternship
Proj ect/ BEVARA SRI KANTH VI ZAG PORT TRUST 35
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I nternship
Proj ect/ BHAVANI KOULOORU PEARL BOTTELI NG 35
I nternship
Proj ect/ BODDU YAM NI KM BANK 35
I nternship
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Expert
| ecture

SSsor

M croproce
M croco
ntroller

M s. M Kar una
Assosc. Pr of
VI T, VSKP

21/ 10/ 2019

21/ 10/ 2019

55

=

eld Trip

Field Trip

Machknd
Hydel power
pl ant visit

21/ 12/ 2019

21/ 12/ 2019

36

Field Trip

Field Trip

TLSS
di vi son
220KV
Subst ati on
AP Transco
Gaj uwaka
, Vskp

27/ 12/ 2019

27/ 12/ 2019

42

Field Trip

Field Trip

TLSS
di vi son
220KV
Subst ati on
AP Transco
Gaj uwaka
, Vskp

28/ 08/ 2019

28/ 08/ 2019

57

Field Trip

Field Trip

10 MW
Sol ar Power
Pl ant, Vskp

09/ 10/ 2019

10/ 10/ 2019

57

Field Trip

Field Trip

10 MW
Sol ar Power
Pl ant, Vskp

09/ 11/ 2019

11/11/ 2019

44

Field Trip

Field Trip

TLSS

di vi son

220KV
Subst ati on
AP Transco
KALAPAKA

Par vada

, Vskp

10/ 12/ 2019

10/ 12/ 2019

39

Field Trip

Field Trip

Power Grid

06/ 09/ 2019

06/ 09/ 2019

62

Field Trip

Field Trip

TLSS

19/ 10/ 2019

19/ 10/ 2019

39
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di vi son
220KV
Subst ati on
AP Transco
KALAPAKA
Par vada
, Vskp

Expert
| ecture

| ndustri al
I nstrunment at
i on

Mani
BhushanRao,

BARC
Scientific
officer-E

07/ 12/ 2019

07/ 12/ 2019

105

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Genpact I ndia
Private Limted

24/ 10/ 2019

1. To pronote
i nteraction between
Avanthi Institute
of Engi neering and
Technol ogy, 2nd
Shift pol ytechnic
Col | ege,
Cher ukupal 1'i (V)

Vi zi anagar am and
Genpact India
Private Limted,
Habsi guda,
Hyder abad,

Tel angana- 500007 in
nmutual |y benefitted
ar eas

60

Synergi es Casting
Li m ted, Duvvada
Vi sakhapat nam

11/ 03/ 2020

1. Exchange of
expertise by neans
of Cuest | ectures,
Techni cal Sem nars,
Wor kshops and ot her
events for benefits

of Faculty and

Students. 2.

Permtting the
Students for one or
two days | ndustrial

Visits. 3.
Perm tting
practical training

103

MATCHWEL L
TECHNOLOGY
SCLUTI ONS

01/ 07/ 2018

MATLAB PCB
DESI GNI NG PLC SCADA

142

TECHNGOSOFT
SCLUTI ONS

26/ 07/ 2018

SMART GRI D MATLAB

86

Bench mark

09/ 10/ 2018

PRO- E, ANSYS, and

153
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engi neering
Sol utions ,
vi sakhapat nam

CFD training

TRAI NI NG CENTRE,
Vi sakhapat nam

ENG NEERS HUB 26/ 06/ 2019 Gate Core 154
Subj ects and
Apti tude training
M LLENNI UM 15/ 06/ 2019 CATI A, ANSYS , 155
SOFTWARE SOLUTI ONS CFD
NDT CONSULTANCY 14/ 06/ 2019 Qual ity Control 153

Techni ques, Quality
Eval uati on Met hods
in I ndustries

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
115 101
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nurber of inportant equi pments New y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Cl ass roons Exi sting
Vi deo Centre Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Newl y Added
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 35214 6804125 920 47255 36134 6851380

Books
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6855 1280866 156 78120 7011 1358986
Ref erence
Books
e- Books 3533 27140 938 13570 4471 40710
Jour nal s 367 1151564 90 264858 457 1416422
e- 18911 190140 3988 92786 22899 282926
Jour nal s
Di gital 2 84370 0 0 2 84370
Dat abase
CD & 1389 336583 15 5420 1404 342003
Vi deo
Li brary 1 210808 1 4000 2 214808
Aut omat i on
Weedi ng 74 40533 102 29540 176 70073
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 01/ 07/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 510 6 510 1 2 6 100 0
g
Added 60 0 60 0 0 0 0 0 0
Tot al 570 6 570 1 1 2 6 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

https://aietta.ac.in/avanthi_portal/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical
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facilities facilites

181 180 197 196

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has a sufficient auditorium having adequate infrastructure |ike

I CT classroons and a central library. The coll ege has an adequate nunber of
conputers with internet connections and utility software distributed in
different locales |ike offices, |aboratories, libraries, departments, etc. The

col l ege has ORS water plant, security personnel, sweepers, gardeners,
scavengers and el ectricians, etc, to keep the college prem ses clean and green
The college runs the Dassault |ab sponsored by A P Governnent, the college has
sufficient sports facilities and an NSS unit. The Central Library has devel oped
an excellent collection of books, journals, and non-book materials in
Engi neering, technol ogy, humanities, and rmanagenent. It naintains a separate
coll ection of Reference Books, Bound vol unes of journals, Technical Reports,
and Theses. Qur Central Library is spacious and fully automated that it can
accommodat e 150 users at a tine and the database is managed by Engi neering
Col | ege Automation. The library is using OPAC (Online Public Access Catal ogue),
wherein the users can search the Library Online Catal ogue by Author nane,
title, subject, and keywords avail able on the canpus LAN. A separate wing is
provi ded for conpetitive exam books.

https://aietta.ac.in/aqar201920.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support AVANTHI FREESHI P, 338 8093400
frominstitution Avant hi Merit
Schl orship

Fi nanci al Support
from O her Sources

a) Nati onal AP CGovt. Fees 1327 70659100
Reenbr eshnent

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Rem di al cl asses 30/ 08/ 2019 458 Avant hi Institute
of Engi neering and
Technol ogy
Per sonal 26/ 08/ 2019 475 Avanthi Institute
counsel i ng of Engi neering and
Technol ogy
CGui dance for 04/ 07/ 2019 819 Avant hi Institute
competitive exans of Engi neering and
Technol ogy
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career counseling 26/ 07/ 2019 890 FACE Organi zation
soft skill 08/ 07/ 2019 819 FACE Organi zation
devel opnent
| anguage | ab 12/ 08/ 2019 290 Avanthi Institute
of Engi neering and
Technol ogy
Yoga and 10/ 09/ 2019 380 Ri shi Sansukr ut hi
Medi tation Vi dya Kendra
Bri dge course 19/ 07/ 2019 120 Avanthi Institute
of Engi neering and
Technol ogy

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CRT/ Pl acem 395 395 0 283
ents
2019 Carrier 395 395 8 0
Counsel i ng/
Conp Exans
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
31 405 262 6 151 21
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. Tech EEE Avant hi M Tech

Institute of
Engi neeri ng
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and
Technol ogy,
Vi zi anagar am

2020 1

Tech ECE

NI T M Tech
Silichar

2020 1

Tech ECE

GvP VBA
Col | ege Vi sa
khapat nam

2020 1

Tech MECH

NI T M Tech
Al ahabad

2020 1

Tech MECH

G TAM M Tech
Uni versity

2020 2

Tech MECH

JNTU M Tech
Vi zi anagar am

2020 2

Tech CSE

Uni versity VS
of Houst an,
USA

2020 1

. Tech CSE

Vi sakha M Tech
Institute of
Engi neeri ng

and
Technol ogy

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 3
Any O her 10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Freshers Day Institute Level 350
Cel ebrati ons
AVANSI S 2K20 Nati onal Level 488
TECHNI KA 2K20 Nati onal Level 372
Engi neers Day Institute Level 106
Cel ebrati ons
EEE Day Cel ebrations Institute Level 65
I nducti on Meet Institute Level 86
Cel ebrati ons
I nternational Wonen Day Institute Level 58
Cel ebrations
I nt ernati onal Yoga Day Institute Level 375
Teachers Day Institute Level 110
Cel ebrati ons
I ndependence Day Institute Level 334
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5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 ol d Nat i onal 1 Nl kol | a
nmedal 17Q71A0112 | srinivasa
rao
2020 FI RST Nat i onal Nl 1 17Q71A04 STP
PLACE 32,17Q71A0 Srja, T

454, 17Q71A | Sruj ana

0460, 17Q71 [Anrutha, S
A0465, 17Q7 | Swat hi, V
1A0439, 17Q |Naga Mani ,
71A0432,17 | M Swat hi ,

Q71A0454,4 | K Sai |l aj a
60, 465, 439

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The main role of student representatives in academ ¢ and adnministrative bodies
is to gather views fromtheir peers regarding various aspects of their course
and to comunicate those to staff nenbers. This can be positive feedback on
aspects that work as well as concerns about issues that negatively affect the
student experience. Student representatives will also be invited to comment on
and provide input to proposed changes to procedures or structures, in reaction
to student surveys, external exam ner reports, and teaching programreviews.
They al so report back to their classnmates and they share information about any
action that is decided as a result of the discussion. Mnutes of staff and
student bodies will also be made available to all the students. The overall aim
is to inprove the |earning experience for current as well as future students.
Training is provided to student representatives to help themin their roles.
Academ ¢ Admi ni strative Bodies: Gievance Redressal Conmittee: The committee
was forned to settle genuine grievances and to create a healthy relationship
anong the students on canpus. Few student representatives were identified in
every departnment to find the grievances in their respective domains. Training
And Pl acenent Cell: To assist students in their career planning and provides
information that hel ps students to shape their future in a better way. The
committee provides arrangenents for industrial visits and placenents to the
students in their core subjects. Student nenbers as part of the conmttee
request the managenent to get nore core conpanies to the campus and also to
provi de nore gui dance through conducting sem nars by professionals. Wnen
Wl f ar e/ Sexual Harassnent Eradication Conmttee: The main objective of the
Wren Welfare Committee is to enpower girl students and female faculty, to
enhance understandi ng of issues related to wonen, and to make the canpus a safe
pl ace for girl students and female faculty. Wth a view to taking up wonens
i ssues and problens, the cell ains at creating awareness of their rights and
duties by conducting guest lectures. As a part, students should work actively
to recogni ze the issues related to girls problens and bring to the notice of
the conmmittee and resol ve them quickly. Anti-Ragging Conmittee: The coll ege has
an Anti-Ragging Conmittee consisting of faculty and student nenbers. The
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obj ective of the conmmittee is to review and strengthen the neasures to curb the
menace of ragging and to nmake a zero-tol erance raggi ng canmpus. Student nenbers
shoul d identify ragging issues in canpus and should get to the notice of the

committee to resolve themwi thout creating any inconvenience to any student.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The reputation of an Institute depends on the achievenents of its Alumi. In
recognition of this fact, AVANTH | NSTI TUTE OF ENG NEERI NG AND TECHNOLOGY
established Alumi Committee in 2011 which ains to foster interactions and
strengt hen the bond between Alumi and the Institute through activities,
prograns and services for a nutual relationship. The Alumi comm ttee organi zes
interaction sessions and orientation progranms on various topics to its nenbers
on a quarterly basis. Alumi comrittee is providing scholarships to the
deserved candi dates through funds. Qur Mdtto is: To organize Alumi neet and
greet the alummus every year To devel op heal thy environnment anong its nenbers
through activities To update the activities on a regular basis in the A umni
website of the Institute To avail all the updated information in the website
for the students Mintaining and updati ng Al umi database Updati ng vari ous
events in the website and social nmedia to reach out to Alumi Association

t hroughout the world To organise activities in a better way to inprove skills
To work out in a better way to reach their goals To conduct sem nars on “Al umi
Tal ks” To hel p out poor students through financial assistance The nmanagenent of
Avanthi is even maintaining a cormittee to ook into the activities in al
aspects with relation to Alumi Association. A few experienced faculty from all
branches was appointed as In-charges to naintain it in a better way. The
committee is gathering at college premises twice in a year to discuss the

i ssues which are likely to inplenent and also to strengthen the bond for a

mut ual |y beneficial relationship. On yearly basis, the conmttee is organizing
interaction sessions to the current year students with ex-students to notivate
themin all aspects by sharing their experience. The commttee is working out
to place AVANTH 'S Alummi on top position.

5.4.2 — No. of enrolled Alumni:

811

5.4.3 — Alumni contribution during the year (in Rupees) :

112500

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Associ ation neeting -1 Executive body neetings — 2 Alunmini Talk to
Series-3

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The focus and core ideology of the institution is reflected in its Vision,

M ssion, and Quality Policy as shown bel ow. Vision: To develop highly skilled
professionals with ethics and hunman values. Mssion: 1. To inpart quality
education with industrial exposure and professional training. 2. To produce
conpetent and hi ghly know edgeabl e engi neers with a positive approach. 3. To
sel f-confi dence anbng students which is an inperative pre-requisite to face the
chal l enges of life. Quality Process: Updated domai n know edge, hands-on




power is given to the principal

in the preparation of the annual

experience, continuous inprovement,

The Principal, HODs, dean academ cs,

pl acement, discipline, grievance,
services, etc. 2) Functional Level:
menbers participate in sharing the know edge by discussing on | atest
trends/technol ogy during the faculty neeting. Sone Staff nenbers are invol ved
budget of the departnent and institute. 3)
of the institution is a nenber of the
governi ng body. The governi ng body gives suggestions and nonitors the
procurenent, and introduction of new prograns, and welfare activities. Al the
staff nenbers actively participate in inplenmenting the policies, procedures,
and framewor k designed by the managenent in order to naintain and achi eve the
qual ity standards and achieve the vision and mission of the institution. The
office staff is involved in executing day-to-day support services for students
and faculties.

Operational level: The Principa

and gl obal standards. There are three
| evel s of the admi nistrative structure under which all the activities of the
institute are carried out. 1) Society level - The managenent of the institute
is directed by Governing Body, whose nenbers, are appointed in accordance with
the guidelines provided by the AICTE. 2) Institute level - Al the main
decisions related to the institute are taken by the Principal in consultations
with the Head of departnents. The principal is the acadenm ¢ and admi nistrative
head of the Institute and the Menber
for the devel opnent of the institution. 3)
Departnent | evel - The Departnent Heads are responsible for to | ook the day-to-
day adm nistration of the departnent and reporting to the Principal. In
addition, any institute staff nenber can give suggestions and ideas for
i mprovenent. Students also participate through different formal and i nformnal
f eedback mechani sns. A suggestion box is kept in every departnent for
suggestions from students. Managenent and Trustees are approachabl e and accept
all suggestions. Participative managenent: The institute always pronotes the
culture of participative managenent by involving staff and Students in various
activities. Al decisions of the institution are governed by nmanagenent. The
students and faculties are allowed to express thensel ves with any suggestions
to inmprove the excellence in any aspect of the Institute. 1) Strategic Level:
and staff nenbers are involved in defining
the policies and procedures, and rules/regulations related to adm ssion,
counsel i ng, training devel opment, library

of the Governing Body. Sone financia

At the functional |evel, the faculty

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The institute is offering 5 UG and 6
PG prof essi onal courses. As per AP
State Council of Hi gher Education
(APSCHE) norms 70 percent of students
of UG and PG prograns are admtted
t hrough centralized adni ssions
organi zed by the governnment (EAMCET for
UG GATE/ PGECET for M Tech. and | CET
for MBA). The remai ning 30 percent of
seats (B Category i.e. Managenent/ NRI)
are filled by the Institute duly
followi ng the guidelines. Notification
is given by the institute in the
reput ed newspapers calling for
applications for B Category seats. The




application formfor B Category seats

is avail able on the coll ege website and
can be downl oaded. A nerit list is

prepared fromthe applications received
and pl aced on opportunities on the
col |l ege website and notice boards.

Teachi ng and Learni ng

To provi de adequate, good, airy
academi ¢ and supporting spaces for
effective teaching and learning. To

have conference/ sem nar halls, meeting
roons, faculty cabins, a library, and a
digital library for effective teaching
and | earning. To use Information
Conmuni cati on Technol ogy for al
academ ¢ processes and procedures
i ncl udi ng Teaching Learning. To provide
round-the-cl ock access to the internet
and e-services to students and faculty
menbers. To devel op cl assroons, AV
cl assroons, and central library and
contents to neet the dynam c and ever
changi ng requi renments of teaching and
| earning. To devel op | aboratories not
merely as per JNTUK curricul um
requi renents but al so beyond the
curriculumto neet the research needs
of faculty and students. To pronote
|l earning materials like AV cl asses,
Wite-Ups, PPTs, Miltinedia Content,
Wor ki ng Model s, and Virtual |abs for
enhanci ng the effectiveness of the
t eachi ng-1 earni ng process. To provide
anenities like drinking water, canteen,
transport, playgrounds, dispensary,
etc.

Industry Interaction / Collaboration

I ndustry interaction has provided
opportunities for the students to
undergo in-plant training, industrial
visit, etc. Quest |ectures by experts
fromthe industry.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

St udent records/ attendance/ interna
mar ks/ fee paynents are fully

comput eri zed. --Purchase/sal ary/| eave
records of faculty are fully
conmputerized. -- W-Fi-enabled canpus.

-- Mai ntenance of conputational systens
by the internal systenms adm nistration
team --Regul ar updating of Library
facilities and Physical infrastructure
--Avail ability of textbooks, reference
books, and journals in the library is
ensured for effective course delivery.
--In the central library, there are
anpl e vol unes of books, magazi nes, and
journals for easy access to reference
books for faculties and research
schol ars.




Research and Devel oprent

Al'l the departnments of the Institute
have wel | - equi pped | aboratories with
adequate infrastructural facilities.

The institute has wired W-Fi internet
facilities for fast access to online
resources. The faculty menbers are
encouraged to publish their research
contributions in various National,

I nt ernati onal peer-review Journals and
conferences. The institute encourages
research schol ars by providi ng on-duty
| eave to succeed in their research. The
institute notivates the faculty nenbers
to attend research-oriented semn nars/
wor kshops/ conferences, etc., by
provi di ng special on-duty | eave.
Encouragi ng faculty nmenbers to pursue
Ph.D. programs in reputed universities.
The institute supports the researchers
by providing high end conputing
facilities with the necessary software
and wi th nodern equi prment. The
institutes central library facilitates
research-oriented books, journals
ejournals for research reference.on
opportunities.

Human Resource Managenent

Qur institution is very nuch
concerned about its human resources.
Enpl oyees are given the highest
i mportance and their desires are
recogni zed well. The recruitnent
procedures, service rules, and
pronotion policies are nade transparent
and enpl oyees are benefitted from CL
Medi cal Leave, and EPF. The enpl oyee's
salary will be credited to the bank
account directly. The non-teaching
staff has an ESI facility for their
fam |y nenbers. The institution
encour ages the enpl oyees to do their
pronotional activities in the form of
hi gher education, presenting research
papers at National/ Internationa
conferences with financial assistance

Exam nati on and Eval uati on

Question papers for the senester-end
exam nation are set by University JNTUK
-- Appointnent of evaluators from
reputed institutions appointed by JNTUK
ensures inpartial valuation of answer
scripts. -- Recounting and reeval uation
facilities are provided by JNTUK
--Inclusion of security features in
grade cards so that chances of
mani pul ations are nullified. --
Conpl ete automati on of the exani nation
managenent system ensures consi derabl e
i nprovenment in speed, reliability,




efficiency, security, transparency,
confidentiality, and accuracy in the
process of the exam nation process and
take care of by JNTUK. Parents coul d
access the result status of wards. --
Conti nuous Eval uation of students is
carried out by giving assignments and
conducti ng assessnent tests and m d-
exan nations, students will be
eval uat ed continuously and corrective
nmeasures shall be taken if necessary.
-- Academ ¢ and adninistrative audit
report (External) is incorporated so
that there is always scope for
continuous inprovenent. --Mni projects
and nmaj or projects are eval uated
t hrough presentations and viva. G ades
are awarded using the project rubrics
franed by the departnent. -- Program
out conmes are eval uated using the
performance of these course outcones --
Finally, PEOCs and PSOCs are eval uated
usi ng the perfornmance of program
out conmes, graduate exit survey, and
St akehol der feedback.

Curri cul um Devel opnent

Avant hi Institute of Engineering and
Technol ogy offers 5 U G and 6 PG
prograns |eading to different degrees
in UG and PG in an engi neering
discipline. Qur institute permanently
affiliated to University JNTUK and
i ssued regul ati ons and and Syl | abus. The
curricul um desi gn and devel opnent focus
on thrust areas identified by the
APIIC, CI, Planning Comi ssion, and
departnent of higher education which
covers enploy ability, HRD
contributions to social and econonic
devel opment, and future gl oba
chal  enges. These objectives are built
into the curriculumat the mcro |evel
whi ch satisfies the POs, PSGCs, and CGCs.
A provision is nmade for additiona
courses which sensitize students to
crosscutting issues. The syllabus are
revi sed based on current global trends
and stakehol ders’ feedback and send to
University tinely.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The online comunication systemis in
practice for nmost of the activities to
be acconplished for administration --

Programes such as seninars, FDPs,
conferences, training, etc. are being

pronoted through digital nedia --




Avant hi Institute of Engineering and
Technol ogy portal is uploaded regularly
with all inportant happenings in the
respective portals. -- Notices and
circulars are uploaded to the college
website and conmuni cated to different
departnents through email fromthe
office of the principal -- The salary
of faculty nmenbers and staff are
transferred directly to the bank
account .

Fi nance and Accounts

The Sal ari es and Paynents and Fee
dues are collected Online Digita
Paynment facility Tally and e- software
tools are in practice for maintaining a
record of all the financial
transactions

Pl anni ng and Devel opnent

Avant hi Institute of Engineering and
Technol ogy actively uses them and
audits online sources of operations. In
pl acement, PB Wrks and High rise are
used as two sources of controlling and
updati ng the canpus pl acenent
activities. For salary and | eave,
Paybooks are used to prepare salaries
and upload salary slips. It keeps the
track of all personnel details of
enpl oyees. Institute has its LAN
connection to conmunicate with interna
st akehol ders. Institute maintains its
website to comunicate its phil osophy
and updates to external stakehol ders.

St udent Admi ssi on and Support

The admi ssion enrol |l ment,
registration, and the related process
is carried out using the E software
Tinmely updates are provided to all the
aspiring students through the bul k SM5
and Bul k What sapp software in addition
to a vibrant coll ege website and
facebook/ | nstagram accounts

Exam nati on

Question papers for the senester-end
Exami nations are set by outside subject
experts fromreputed Institutions. --
I ncl usi on of CCTV caneras in corridors
for continuous nonitoring of
exam nati ons conducted in exam nation
roonms, identifying the entry of
unaut hori zed persons into the
exam nation section, and Continuous
nonitoring of activities of the
exam nation section and spot eval uation
process. -- Appointment of Values from
reputed institutions ensures inparti al
val uation of answer scripts. --
Recounting and reevaluation facilities
are provided -- Inclusion of security




will

M ni

i mpr ovenent
efficiency,
confidentiality,

of wards. --

pr oj ect
departnent. --

i n speed,
security,

f eedback.

features in grade cards so that chances
of mani pul ations are nullified. --
Conpl et e Automati on of Exami nation
Managenent System ensures consi derabl e
reliability,
transparency,
and accuracy in the
process of the exam nation process.
Parents coul d access the result status
Cont i nuous Eval uation of
students is carried out by giving
assi gnnents and conducti ng Assessnent
Tests and M d examni nati ons,
be eval uated conti nuously and
corrective nmeasures shal
necessary. -- Academi c and
Admi nistrative Audit
is incorporated so that there is al ways
scope for continuous inprovenment. --
Proj ect and Maj or
eval uated through presentations and
viva. Grades are awarded using the
rubrics franed by the
Program out cones are
eval uat ed using the performance of
t hese course outcones --
and PSCs are eval uated using the
per formance of program out cones,
Graduate exit survey,

students

be taken if

Report (External)

Projects are

Final ly, PEGs

and st akehol der

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 G Ranu Devel opi ng --- 1000
Mat henat i cal
Model for Sol ar
Thermal System
(Wor kshop)
2019 G Ranu --- | STE Life 3000
Menber shi p
2019 G Ranu Finite --- 1000
el enent
anal ysi s
Approach for
I ndustri al
Applications
usi ng ansys
(Wor kshop)
2019 A M Venekat a --- Certificate 500
Praveen of Membership
in Institute




for Engineering
Research and
Publ i cati on

2019

K Deept hi

Certificate
of Member ship
in Institute

for Engi neering
Research and
Publ i cation

500

2019

T Srinivas

3 Day
Nat i onal | evel
Conf erence on
CQut cone based
education and
accredi ation
(Conf erence)

2000

2020

T srinivas

One day
nati onal
Sem nar on 16Cs
OfF Success
(Semi nar)

1000

2020

S. Sunan datta

3 Day
Nat i onal | evel
Conf erence on
Qut cone based
education and
accredi ation
(Conf erence)

2000

2020

S. Sunan datta

One day
nati onal
Sem nar on 16Cs
OF Success
(Semi nar)

1000

2020

K Swet ha

3 Day
Nat i onal | evel
Conf erence on
Qut cone based
educati on and
accredi ati on
(Conf erence)

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on --- 15 Ni I
Artificial 05/ 08/ 2019 |09/ 08/ 2019
Intelligen
ce and
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Machi ne
Lear ni ng

2019 ---

Skill De
vel opnent
wor k shop

17/ 09/ 2019

17/ 09/ 2019

NiTl

2019 FDP on
Bl ock
Chain

Technol ogy

09/ 09/ 2019

13/ 09/ 2019

14

NiTl

2019 ---

Basi c
Conmput er
Trai ni ng

28/ 09/ 2019

28/ 09/ 2019

NiTl

2019 Short
term
training
on Cl oud

Conputi ng

14/ 10/ 2019

16/ 10/ 2019

12

NiTl

2019 FDP on
Hadoop and

Bi g Data

04/ 11/ 2019

08/ 11/ 2019

13

Ni |l

2020 FDP Cybe
rsecurity

and Al

20/ 01/ 2020

24/ 01/ 2020

15

Ni |l

2020 Short
term
traini ng

on | oT

03/ 02/ 2020

05/ 02/ 2020

16

Ni |l

2020 Basi cs
of system
Tr oubl e

shoot i ng

Basi cs
of system
Troubl e
shoot i ng

31/ 01/ 2020

31/ 01/ 2020

2019 Fi ve day
FDP on
W nd
anal ysi s
and design
of tall

structures

16/ 08/ 2019

20/ 08/ 2019

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

on envi ronment
of

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Fi ve Day FDP 4 08/ 07/ 2019 12/ 07/ 2019 5
on Internet of
Things in Gvil
engi neeri ng
Fi ve Day FDP 4 19/ 08/ 2019 23/ 08/ 2019 5
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CGept echnol ogy

One week
online Faculty
Devel opnent
Program on
Per f ormance of
Rel i abl e
Materials in
Concrete

16/ 12/ 2019

20/ 12/ 2019

FDP on
Structural
Desi gn
Engi neering BIM
Technol ogy.

27/ 01/ 2020

31/ 01/ 2020

Five Day FDP
on Energing
Trends in
CGeot echni cal
Sustainability
(ETGS- 2020)

10/ 02/ 2020

14/ 02/ 2020

Qut cone Based
Educati on
System

21/ 05/ 2020

23/ 05/ 2020

Novel
Materials And
Its Industrial
Appli cations

13/ 05/ 2020

18/ 05/ 2020

Practi cal
Aspect s of
Finite Anal ysis
Usi bng Abaqus

18/ 04/ 2020

24/ 05/ 2020

Recent Trends
I n Robotics And
Intelligent
Manuf act uri ng

05/ 05/ 2020

13/ 05/ 2020

3d Printing 1
Applications

05/ 05/ 2020

05/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

166

0 64

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Maternity Leave for
femal e staff menbers o
Speci al casual |eaves are
sanctioned for attending
conferences and wor kshops
e Study | eave is granted

Schol arship for the
children of non-teaching,
enpl oynent support for
their children.

Schol ar shi ps for poor
students Subsi di zed food
at canteen
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for higher education and
qual i fication inprovement
e Providing Registration
fees, Dearness all owance
Travel grants for faculty
attendi ng conferences and
wor kshops. ¢ Incentives
for RD activities  Seed
Money for Initiating
Research Work °
I ncentives for
publication in Journals
and Conferences °
Rei mbur senent of entire
expendi ture (TA, DA
acconodation, Loal travel
etc.,) for faculty
i nteraction/discussion
with RD personnel and
subm ssi on of research
proposal s at vari ous
def ence organizations °
Provi si on of space for
Gannavaram ( Si ster
concerned institution) at
di scounted prices. ¢ 50
contribution for the Synd
Arogya schene of
Syndi cate Bank for a
policy of Rs.| Lakh is
provi ded by the
institute. o Facilitated
Enpl oyee’ s co-operative
society for credit and
thrift which provides
| oans up to 2 Lakhs at a
lowinterest rate. « Al
the regul ari sed staff
nmenbers are covered under
t he Enpl oyees Provi dent
Fund Schene and gratuity
poor and neritorious
students. < Subsidized
food at canteen. -
Medi cal Treatnent at
Pi nnamaneni Si ddhart ha
Institute of Medi cal
Sci ences, Gannavar am
(Si ster concerned
institution) at
di scounted prices. -«
Acci dental insurance for
all the students is being
provi ded. faculty
startups ¢ Provision of
excl usi ve computing
facilities to all senior
faculty and faculty




pursui ng research |

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has an effective nechanismfor auditing the accounts. The
accounts of the institute are audited by a chartered accountant regularly as
Government rules. Wien there are additional expenses over and above the
budget proposals, a special sanction is to be taken fromthe nmanagenent. The
accounting and Audit Committee |ooks after the Internal Audit and it is
presented to the certified Chartered Accountant. External and Interna
Fi nancial Audits were done for the financial year 2018-19.

per

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Institute sponsorship 120000 student education
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Ext er nal Yes Audi t
Experts Conmittee
Adm ni strative Yes Ext er nal Yes Audi t
Experts Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Annual informal neetings to identify the issues related to students

2) Regul ar neetings with parents for inproving regularity and perfornmance of
students 3) ldentification of problens and counseling of students

6.5.3 — Development programmes for support staff (at least three)

1. One week training programlearning of Python program 2. Guest |ecture on

communi cation and soft skills 3. Wrkshop on Matlab for students 4. Wrkshop on
use of accounting software focus. 5. Wrkshop on CFD and RAC

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Industry-Institute Interaction Cell 2. Fornmed students clubs 3. Internship
is made part of curriculum

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
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6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Wor kshop
on Internati
onal Plastic
Bag Free Day

2019

03/ 07/ 2019

03/ 07/ 2019

03/ 07/ 2019

43

2020

One day
wor kshop on
Witing
Resear ch

03/ 01/ 2020

03/ 01/ 2020

03/ 01/ 2020

57

2020

Ski Il
Devel opnent
for
Fi nancial In
dependence.

06/ 08/ 2019

06/ 08/ 2019

06/ 08/ 2019

80

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 23/ 09/ 2019 23/ 09/ 2019 122 0
program on
Wnen' s ri ght
Guest Lecture 16/ 12/ 2019 16/ 12/ 2019 130 102
on nent al
heal t h
awar eness
Car eer 23/ 01/ 2020 23/ 01/ 2020 112 175
devel opnent
Wnen' s day 08/ 03/ 2020 08/ 03/ 2020 116 32
cel ebration
online 16/ 03/ 2020 16/ 03/ 2020 224 146
webi nar on
eradi cati on of
gender bi as
awar eness 04/ 05/ 2020 04/ 05/ 2020 156 231
program on
covid 19

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50

7.1.3 — Differently abled (Divyangjan) friendliness
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Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Physical facilities Yes 1
Provision for |ift Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Ni Tl 05/ 06/ 2 1 PLANTAT Green E 60
019 | ON nvi ronnmen
t
2019 Ni |l 1 02/ 12/ 2 1 Swachh Green E 75
019 Bhar at nvi ronnmen
t
2020 Ni |l 1 25/ 01/ 2 1 Cr eat ed 50
020 NATI ONAL |awar eness
VOTERS anong
DAY student s
and
public
2020 1 Nl 05/ 02/ 2 1 CAREER Creat ed 200
020 GUI DANCE |awar eness
anong
students
regar di ng
Career op
portuniti
es
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human Val ues | ncl udes
Pr of essi onal

Et hi cs

02/ 07/ 2019

Pr of essi onal
a part of the curriculum
Pr of essi onal
Et hi cs and Human Val ues

are very rel evant
subjects in today’'s

on canpus.

Val ues are
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envi ronment of conflicts
and stress in the
profession with the
obligation to be nmet by
one person in many
directions. A form
study will certainly
i nprove one’'s ability and
j udgnent and refine one’s
behavi or, deci sions, and
actions in performng the
duty to the famly,
organi zation, and to
soci ety. Technol ogy has
got a profound effect on
the world and engi neering
pl ays an inmportant role
in all aspects of
t echnol ogi cal devel opnent
to work on ethics. So
that they can inbi be and
practi ce hunan val ues.
Progress is always from
the past into the future
taking the best from
everyt hing and
everywhere. W conducted
guest | ectures on canpus
on Professional Ethics.
Several universities in
I ndi a have recogni zed the
need to introduce a
course in Human Val ues
and Prof essional Ethics.
In view of the
degradati on of noral
val ues and degenerati on
of cultural values, it is
a devel opnent in the
right direction. Indian
culture along with
various other cultures
devel oped around the
world. This forns the
foundation for the val ue
systemin this country.
It is inspired by past
glory and great
achi evenent s.
Prof essional Ethics as
personal and corporate
rul es govern behavi or
within the context of a
particul ar profession.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 310
Teachers day 05/ 09/ 2019 05/ 09/ 2019 110
Engi neers day 15/ 09/ 2019 15/ 09/ 2019 80
Republ i ¢ day 26/ 01/ 2020 26/ 01/ 2020 305

Wonens day 08/ 03/ 2020 08/ 03/ 2020 115
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

bj ectives « To nmake pollution free canpus ¢ Environnental protection ¢ To
encour age environmental awareness anong the enpl oyees and students ¢ To
mnimze the inpact of all our activities on our surroundings ¢ To use nodern
equi pnment and technology ¢ To pronote the reduction of vehicles in the canpus
«To make use of smart work through technol ogy ewaste nmanagenent practices
Context Avanthi Institute of Engineering and Technol ogy ains at pronoting a
soci ety which cares: cares to protect, preserve and conserve. |In order to
pronote the factor of sustainability and to conserve the nature, it is
i mportant for us to deviate fromour conventional ways and | ook for a better
future. Realizing the inportance of sustainabl e devel opnent nany activities are
undertaken to nmake the canpus environnentally friendly and students sensitive
to the ecological issues. The institution takes the initiative of going eco-
friendly for a change, for better devel opnent to see in the canpus .The coll ege
is inplenmenting many ways to make the canpus pollution free and al so eco
friendly. The institution is encouraging the environnental awareness anong the
enpl oyees and the students through the nethods inplenented in the canmpus. There
are different ways that the college is following |ike plantation, paperless
of fice, vehicle free zone, use of bicycles, parking zone is far fromthe
pedestri an roads, use of LED bul bs, waste managenent etc. The canpus is a
plastic free canpus and it also it ains paperless office to reduce the paper
work and to pronpte a forestation. The college is inplenenting and foll ow ng
eco friendly environnent in the canpus. Coll ege canpus is lush-green canpus wth
a |l arge nunber of plantations. College is following a slogan of ‘Go green’ for
this the institution is planting the saplings to make the canpus green. Wth
the col l aboration of NSS not only outside of the canpus, the coll ege even
follows the sanme plantation within the canpus. To reduce the pollution and to
devel op the greenery in the college we are going with the plantation. The
institution is follow ng vehicle free zone systemin the canmpus. Every week one
day is considered as vehicle free zone day, where vehicles are conmpletely
prohibited in the canpus .This ains at pollution free canpus .Bicycles are used
in the canpus by the students ,teaching and non teaching staff of the college
to reduce the pollution in the canpus and to inprove the health condition of
everyone. Col |l ege buses are al so stopped at the entrance and the students and
staff will reach the destination by wal k. Usage of plastic is strictly
prohibited in the canmpus. The institution has a very keen eye on the usage of
plastic in the canpus. It was strictly instructed that the use of plastic
should be totally avoided in the canmpus. Even in the canteen plastic covers,
pl ates and cups are strictly prohibited in the canpus. Plastic is nore harnfu
for the society to reduce the effect of plastic in the nature the college is
avoiding th

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices as per NAAC format Best Practice — 1. 1. Title of the Practice:
Swachh Campus 2. The context that required the institution of the practice: ?
Swachht a has been recogni zed and accorded top priority by the governnment of
India. A clean or swachh mind is generated from swachh environment. ? The
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Institute needs to play the lead role in making the students aware of the
qui ntessential need for hygiene. ? Along with Education, swachhta is also a
precious | esson that can be learnt in the Institution as it defines the
personal ity of the students. 3. Objectives of the practice: ? To
Institutionalise cleanliness or swachhta as an integral part of the functioning
of the Institution. ? To contribute positively to attain Sustainable
devel opment goals related to environnent and health. ? To provide gui dance to
the students on various aspects of swachhta for a clean and green canpus. 4.
The Practice: The Institute builds swachhta skills in students and ensure they
t ake ownershi p of maintaining swachh canpus. The Institute had devel oped a
structured curriculumon Environmental Hygiene, plantation,sanitation and waste
managenent. The Institute had contributed to the swachh bharat abhiyan by
bui | di ng awar eness anmong students through cel ebrating various days throughout
the year.In order to maintain swachh campus,the students practice the habit of
cl eaning the canpus once a week. The Institution conducts sanitation prograns
regularly to ensure the well being of the students. The Institute foll ows eco-
friendly campus by not allow ng notor vehicles into the canpus once in a week.
wast e managenent is carried out nmeticul ously by disposing all the trash into
t he dust bi ns, conposte pits and recycle bins. 5. Oostacles faced if any and
strategi es adopted to overcone them There was no nmajor obstacle in practicing
swachh canpus. 6. Inpact of the practice: Evidences of success of this practice
during 2021-22: ? Through Swachh Canpus, all the students and faculty enjoys
fresh air by reducing the pollution in the canpus. ? Dur to the water
managenment facilities,there is no scarcity of water in the institute. ? The
coll ege runs on conplete solar power. ? By inplenenting the Swachh canpus, the
staff and students learnt how to incorporate with eachother which is also a
useful lesson for all. 7. Resources required : No extra resources are required.
A Best Practices: 2 Title of the practice: Eco- friendly canpus Objectivesof
the practice : ? To nmake a pollution free canpus. ? Environnental protection. ?
To encourage environnental consciousness anong the enpl oyees and students. ? To
decrease the effect of all our activities on our surroundings. ? To use cutting-
edge gear and technology. ? To pronote the reduction of nmotors in the canpus. ?
To make use of clever work via technology ? Waste Managenent is practised al ong
with a plastic free canmpus. Context: ? The Institute goals at merchandi sing a
soci ety which cares to protect, retain and conserve. ? The institution takes
the initiative of going eco-friendly for a change, for better inprovenment to
see in the canpus . ? The Institute inplenents nmany nethods to nake the campus
air pollution free and also eco friendly. ? The Institute encourages
envi ronment al awar eness anongst the enpl oyees and the students via plantation,
paper | ess office, vehicle free zone, use of LED bul bs, waste managenent,
pl astic free canpus etc. The Practice : The institute is enforcing and
followi ng an eco-friendly environnent in the canpus. College canpus is a lush-
green canpus with a massive nunmber of plantations. College is following a
sl ogan of ‘Go green’ for this the organisation is planting the saplings to nake
the canmpus green. Wth the collaboration of NSS, the college not only follows
the plantation outside the canpus but does the plantation inside the canpus as
well. To limt the pollution and to increase the greenery in the university we
are going with the plantation. The institution is follow ng autonobile free
zone machine in the canpus. Every week one day is viewed as vehicle free day,
vehicles are prohibited in the canpus . This ains at pollution free canpus
.Bicycles are used in the canpus by the students ,teaching and non instructing
body of workers of the college to decrease the pollution in the campus and to
inprove the fitness condition of everyone. Coll ege buses are additionally
stopped at the entrance and the students and staff will attain the destination
by nmeans of wal k. Usage of plastic is strictly prohibited in the canpus. The
institute has a very keen eye on the usage of plastic in the canpus. It was
strictly advised that the use of plastic nust be totally averted in the canpus.
Even in the canteen plastic covers, plates and cups are strictly prohibited in




the campus. Plastic is greatly hazardous for the society. To mnimse the
i mpact of plastic in the nature the institute is boycotting the plastic and
maki ng the canpus plastic free canpus . The university is making use of
technol ogi cal know how in a clever way by neans of nmaking use of it by reducing
the utilisation of paper . Paperless office is the cause of institution to
limt the waste usage of paper in the university and to nake the work
effortless and smart. The organisation is not solely nmaking use of technol ogy,
it is attenpting to keep away fromthe extra utilisation of paper
Decentral i sed waste managenent policy is adopted via the university to nmake use
of the wastes like solid, liquid, and e-waste which is available in the college
.The institute is trying to reduce the waste. At present, the waste which comes
fromthe canteen and other sources are used for making nmanure to the vegetation
and the e-waste is used in the workshops. The rain water is used in the college
in a significant way through storing the water in the pits for future use .The
ultimate water is directed toward the plants through small channels fromthe
tanks and the water sources. Problenms Encountered There are not many probl ens
faced by the college .But nore notivation is needed to nmould the students to
work voluntarily. Mdre pa Renedial Coaching C asses hjectives ? To pronote
academ c excellence in the areas of student choice . ? To design a curricul um
to cater to the slow and average | earners to conplete the course through
systemati ¢ work. ? The college is conducting renedial classes to see and find
out the different problenms the students are facing sone may have poor nenory,
poor | evel of notivation, and short span of attention in associated behaviora
problenms. ? To overcone the difficulties we aimat renedial classes and see
that teacher who is assigned see to understand themthoroughly, the strengths
and weaknesses of their pupils so that appropriate teaching approaches can be
adopted to neet their individual needs. CONTEXT The ultimate ai mof renedial
teaching is to help the students who have fallen behind to learn to the best of
their ability and to bring them back into the mai nstream cl asses as far.
Practice The institution is conducting the renedial classes for the students
with | ess exposure to good academ cs and for those from poor background . These
cl asses conducted for all the branches specially to inprove their skills. A
faculty each fromthe respective departnent is identified and a specific day of
the week is identified for the respective subject after class hour . Practice
The col |l ege makes the needy students especially fromfirst year to get adapted
to the demandi ng acadeni c environnment of the institute. This includes
initiatives that hel p teachers achieve their mssion, and encouraging themto
i nnovate and to support inprovenents to student |earning and adopt a | earner
oriented focus. The faculty coordi nates the course and is assisted by the
remai ning faculty and senior students of the rel evant subject . Every teacher
who are teaching the subject are taking individual student responsibility to
achi eve the better success in their acadenics. Through constant checks the
tutor observes and notices the nobst learning difficulties of students in
remedi al classes and al so encounter relative to the context where the |earning
is taking place, such as the fanmily background of the student, the physical and
| earni ng environnent and the pupils’® peer groups. The faculty nenber understand
t horoughly the strengths and weaknesses of their students and see that
appropriate teachi ng approaches are adopted to neet their individual needs.
Utimtely the student inproves both acadenically and psychol ogically. Problens
Encountered We have students from various acadeni ¢ backgrounds and from seni
urban places. Students of this category are not interested towards the renedi al
cl asses but the teachers are notivating the students in respective aspects and
getting successful in it . Resources Required Future resources are required to
neet the needs of the students More tinme is needed to counsel the students.
Support fromthe students is required. Evidence of success: For sone tine, it
has been observed that not only the nunber of entry-level students who fail in
subj ects has greatly reduced, but the nunber of dropouts has also greatly
decreased, because of early acadenic and spiritual support, especially students




inthe field of know edge backwardness. The

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://aietta.ac.in/iqgac/Best%0Practi ces¥?02018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Student Mentoring and Counseling system Cbjectives ? To get the better result
? To develop themholistically . ? To Orient themtowards quality education
Context The college follows a strong nentoring and counseling systemto achieve
the best results through inproving the students. This system hel ps the students
to solve the problemduring their course of study. The counsel or has the goa
of understandi ng the behavior, notivations and feelings of the students.
Practice The nentor plays a major role in this counseling system. The faculty
menbers in every departnent acts as a nmentor as well as a counselor for the
students. This nakes the nmentor to understand the student in a better way to
get the best result. The students are counseled with respect to the |level of
under st andi ng of each subject in the class, his seating arrangenent in the
class 1st/2nd/3rd row, his friends circle, habits, fam |y background and
personal details. This makes the teacher and student to devel op good
relationship in healthy atnosphere. The allotted students are always under the
gui dance of the counselor to devel op desirabl e behavior in the campus. The
student is nonitored both acadenmically and extracurricular activities . The
att endance percentage of each students is continuously nonitored and nessages
are sent to parents for information regarding the attendance Regul ar intervals
of neetings are conducted by the Head of the departnment with the parents to
devel op positive nature anbng parents ,teachers and students . Hi s/ her
academ cs performance weekly test marks, Md-marks are al so nessaged to the
parents to their registered nobile nunber . Qur nmentors help to resolve and
avoi d potential problens and al so help the students to bloomand realize their
true potential . Decision naking, nodification of behavior are thoroughly
nmoni tored and the faculty try to develop these goals in the students. Probl ens
Encountered W& have students from various acadeni ¢ background and fromrura
,urban and sem wurban places . Culture is another factor that the teacher
counsel or faces. The counselor has to understand each and every community and
the way of life to handle the students confortably despite of their cultura
background. It s a tine taking process to notivate the students in all aspects.
Evi dence of success: The student’s attendance is inproved by introducing this
systemin the college. Late comi ngs are reduced and the overall perfornance of
the student is increased. Acadenic performance is increased gradually. Mental
heal th of the students is gradually devel oping in positive way which is shown
through their participation in various activities. It is identified that
t hrough the counseling the students claimthat when the student reaches
positive nental health one |learns to adjust and responsive nore positively to
peopl e and situations Positive nature is devel oped anong the students with the
heal thy at nosphere. Healthy and friendly relationship is devel oped between the
student and the faculty .Mitual relationship is devel oped with the parents
students and the faculty nmenbers.

Provide the weblink of the institution

http://ww. ai etta.ac.in/igacabout.php

8.Future Plans of Actions for Next Academic Year

Future Plans of Action for the Next Academ c Year FUTURE PLAN OF ACTI ON
2020- 2021 To Prepare an Institutional academ c plan for odd and even senesters



https://aietta.ac.in/iqac/Best%20Practices%202018-19.pdf
http://www.aietta.ac.in/iqacabout.php

conprised of all the curricular, co-curricular, extra-curricular and extension
activities 1. To collect feedback from students on 21 quality paraneters rel ated
to curriculum teaching, |learning and eval uation processes. 2. To coll ect
feedback from parents, enployers and alumi. 3. To encourage neritorious faculty
by the distribution of awards with silver nedals, cash prizes and certificates by
managenent in Teacher’'s Day celebrations. 4. To encourage students, awards w ||
be issued to the meritorious students with the presentation of nedals, prizes,
cash awards along with merit certificates on the G aduation day cel ebration. 5.
Conduct qual ity awareness canpaigns 6. Continue the best quality initiatives 7.
Conduct workshops on the | atest and updated topics 8. Conduct sem nars on
technical skills 9. Conduct Canpus Recruitnment Training classes fromll B.Tech
onwards and also for | and Il MBA students 10. Conduct one or two Faculty

Devel opnent Programres 11. Conduct Coaching for Conpetitive exam nations i.e
GATE, CAT. GRE and PGCET to outgoing students 12. Conduct skill devel opnent
programes through C.Ms Skill Excellency Centre in association with APSSDC

API TA, NITs, |IITs and professional bodies 13. Conduct extension activities |ike
cel ebrations of International and National days, Mega bl ood donati on canp, Swatch
Bharath, NSS activities with nonthly thenmes |ike No plastic usage, Road safety,
anaeni a, cancer awareness etc, special canps at adopted villages, Misic classes,
Dance classes etc., 14. To inprove the teaching pedagogy through Information and
Communi cati on Technology (I CT) 15. To inprove innovative projects 16. To
concentrate on Research and Devel opnent activities |ike paper presentations and
publications in reputed journals, patents and consultancies 17. To expand the
activities as student-centric in all the Departnental clubs 18. Conduct the
departnental Level activities and tech fests 19. Conduct Fresher’s Day,

val edi ctory day and coll ege annual day tech Fests, Engineer’s Day and G aduation
Day cel ebrations and also plan to conduct youth festival
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